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2020 





 United Nations Convention 1979 

 CEDAW 






 34  3, 25, 27 



 2 (f)  United Nations Convention 1979(CEDAW) 


The Sustainable Development Goals (SDGs) 
 5 

 



 1 

 1 



 2 

work  employment employerChild Care Centre 

 employer  place 

 (organization) 


 contract

 part time  contract 

 3 




 4 



 5 




 6 

 90 

 30  10 


 7 





 Child care centre

 8 



 



















 














 child care centre










 part time  contract 


THE SINDH SHOPS AND COMMERCIAL ESTABLISHMENT ACT, 2015 
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(h) “employee” means any person employed whether directly or otherwise, about the business of an establishment 

for the owner or occupier thereof, even though he receives no reward or remuneration for his labour, but does not 

include a member of the employer's family;

(i) “employer” means a person owning or having charge of the business of an establishment, and includes an agent 

or manager or any other person acting on behalf of such personin the general management or control of such

establishment;

(j) “employer's family” means the employer's husband or wife, as the case may be, sons, daughters, father, mother, 

and brothers and sisters living with and dependent on the employer; 

q) “permanent employee” means an employee who has been engaged on a permanent basis, and includes an 

employee who has completed nine months continuous service in one or different occupations in the same 

establishment, including breaks due to sickness, accident, leave, illegal lock-outs, legal strikes or involuntary closure 

of the establishment, and has satisfactorily completed a probationary period of three months;

"temporary employee" means an employee who has been engaged for work which is of an essentially temporary 

nature likely to be finished within a period not exceeding nine months; 
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"worker" means a person employed directly or through an agency whether for wages or not in any manufacturing

process, or in cleaning any part of the machinery or premises used for a manufacturing process, or in any other kind

of work whatsoever, incidental to or connected with the subject of the manufacturing process, but does not include

any person solely employed in a clerical capacity in any room or place where no manufacturing process is being

carried on ;

(j) "factory" means any premises, including the precincts thereof, whereon ten or more workers are

 working, or were working on any day of the preceding twelve months, and in any part of which a manufacturing

process is being carried on or is ordinarily carried on with or without the aid of power, but does not include a mine,

subject to the operation of the Mines Act, 1923 (IV of 1923) 

(3) For the purposes of computing the period during which an employee has been in continuous employment within 

the meaning of subsection(1), the period during which he was on leave under this section, or sections 15 and 16, 

shall be included.

 (4) Every female employee shall be entitled maternity leave as defined in Maternity Benefit Ordinance,1958.

Annual and Maternity

leave.

15.(1) Every employee shall be entitled to casual leave with full wages for ten days in a calendar year. Such leave shall 

not ordinarily be granted for more than three days at a time and shall not be accumulated.

 (2) Every employee shall be entitled to sick leave with full wages for a total period of eight days in every year. Such 

leave, if not availed of by any employee during a calendar year, may be carried forward, but the total accumulation of 

such leave shall not exceed sixteen days at any one time. 

https://www.ilo.org/dyn/travail/docs/1000/West%20Pakistan%20Maternity%20Benefit%20Ordinance%201958.pdf

Right to and liability for payment of maternity benefit.— [15][(1) Subject to the provisions of this Ordinance, every 

woman employed in an establishment shall be entitled to, and her employer shall be liable for, the payment of 

maternity benefit at the rate of her wages last paid during the period of six weeks immediately preceding and 

including the days on which she delivers the child and for each day of six weeks succeeding that day:

 Provided that a woman shall not be entitled to maternity benefit unless she has been employed in the 

establishment of the employer from whom she claims maternity benefit for a period of not less than four 

months immediately preceding the day on which she delivers the child.]
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